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DEPARTMENT OF THE ARMY

OFFICE OF THE ASSISTANT SECRETARY

(MANPOWER AND RESERVE AFFAIRS)

WEST CIVILIAN PERSONNEL OPERATIONS CENTER

GREELY HALL BUILDING 61801

FORT HUACHUCA,  AZ  85613-5000

              REPLY TO

             ATTENTION OF
SFCP-W-C (690-500)

    MEMORANDUM THRU Civilian Personnel Advisory Center

    TO Manager

    SUBJECT:  Review of Positions Receiving Supervisory Pay Differential

1.  Due to the 4 January 2000 General Schedule Pay Adjustment, a review of positions receiving supervisory differential pay was necessary in order to determine differential pay impact.  In accordance with 5 CFR 575.400, reduction or termination of supervisory differential pay, as appropriate, is required when the continuing pay of the supervisor (including the differential) exceeds that of the highest paid non-GS subordinate by more than 3% (or less depending on local policy).

2.  The following employee (s) are currently receiving supervisory differential pay:

     a.  John Doe, Power Plant Superintendent, GS-1601-11.

         Basic pay:   $51,249 per annum.  

         Current supervisory differential pay:   $ 3,187.

         Current total pay:   $51,249 + $3,187 = $54,436 per annum.

         Highest paid subordinate non-GS employee Robert Smith, WB-2810-00, $24.79 per hour (2087 hours = $51,736.73 per annum).  

         3% of pay of highest non-GS subordinate = $1552.10

         3% figure added to highest non GS subordinate basic pay:  $1552.10  + $51,736.73 = $53,288.83.

         Current total pay of Mr. Doe exceeds the allowed total by $1,147.17  ($54,436.00 - $53,288.83).

3.  In accordance with the CFR, required reductions in supervisory differential shall be effected not later than 30 days after the effective date of the pay adjustment.  Therefore, the effective date for the reduction in Mr. Doe's differential by $1,147.17 must be effective no later than 3 February 2000.

SUBJECT:  Review of Positions Receiving Supervisory Pay Differential

4.  Request submission of a PERSACTION to reduce Mr. Doe's differential not later than 

24 January 2000.  WCPOC point of contact for this action is Therese Clark at (520) 538-0438.








PAMELA CABELL-EDELEN








Chief, Classification Division, WCPOC 
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SAMPLE NOTIFICATION MEMORANDUM
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