RESUMIX SURVEY

NARRATIVE COMMENTS

FORT IRWIN

FEEDBACK TO APPLICANTS

ITS LIKE THE BLACK HOLE!  YOU SENT IT IN YOU NEVER HEAR A THING AFTER THAT.  YOU DON'T KNOW IF YOUR BEING CONSIDERED OR NOT.

LET APPLICANTS KNOW IF AND HOW WELL THEY QUALIFY FOR THE JOBS AND/OR GRADES THEY HAVE APPLIED FOR.

NO FEEDBACK AS TO WHETHER OR NOT RESUME QUALIFIES CANDIDATE FOR POSITIONS APPLIED FOR.  SOME OF US DON'T QUALIFY FOR OUR OWN POSITIONS AND WE NEED TO FIX OUR RESUMES, BUT WITHOUT FEEDBACK WE ARE TOTALLY LOST

TRAINING

WHEN CLASSES ARE TAUGHT - A LITTLE MORE EMPHASIS SHOULD BE PLACED ON QUALITY OF IN OR NEEDED FOR THE RESUME - MAYBE SOME MORE SAMPLES ALSO - NOT JUST ACCESS TO TYPE IT!



CONSISTENT REFERRAL PROCEDURES

RESUMIX CAN BE VERY BENEFICIAL TO THOSE PERSONNEL WHO STAY WITHIN THE REGION.  IT IS NOT HELPFUL TO THOSE OF US WHO STILL HAVE TO MOVE TO OTHER LOCATIONS THROUGHOUT THE US AND THOSE CPOCS ARE NOT ON RESUMIX.

MISCELLANEOUS

INTERNET REPLY TO SUBMITTED RESUME WOULD BE FASTER AND REDUCE POSTAGE COSTS.

RESPONSES TO QUESTIONS 1 - 16:

1 - I AM COMFORTABLE WITH THE UNDERSTANDING THAT ALL I AM SURE I KNOW IS THAT I DON'T KNOW;  I JUST DON'T KNOW WHAT TO EXPECT TO BE EXPECTED TO PROVIDE. 

GET RID OF RESUMIX!!

GIVE ALL FEDERAL EMPLOYEES A RESUMIX KIT (HARD COPY) IN THE MAIL, WITH STEP BY STEP PROCEDURES.

DON'T THINK IT WOULD HURT TO SEND A RETURN ADDRESS ENVELOPE AT LEAST - MAYBE PREPAID.

MAKE SURE THAT WHEN THERE ARE VACANCIES THAT THE MOST QUALIFIED PERSON NAMES ARE FORWARDED.  DON'T ALLOW THAT HIRING OFFICIAL REQUEST A CERTAIN PERSON NAME.  STOP THE FAVORITISM POLICY.  DO HIRING LEGALLY.  NO FAVORITE PERSONS LIKE AN OFFICERS WIFE. 

