RESUMIX SURVEY

NARRATIVE COMMENTS

SIERRA ARMY DEPOT 

FEEDBACK TO APPLICANTS

ONCE A RESUME IS SUBMITTED, FEEDBACK AS TO WHETHER AN INDIVIDUAL HAS QUALIFIED FOR SERIES APPLIED FOR.



GO BACK TO THE OLD SYSTEM SO THAT I CAN TELL WHAT JOBS I PUT IN FOR.  WITH THIS SYSTEM I DON'T KNOW WHAT JOB I PUT IN FOR AND WHAT ONES I DIDN'T.  HOW DO I KNOW IF I WAS QUALIFIED FOR WHAT JOB AND WHAT DO I NEED TO BE QUALIFIED?

IT WOULD BE NICE IF AFTER BEING REFERRED AND INTERVIEWED TO RECEIVE SOME KIND OF NOTIFICATION!

1 - NOTIFY EMPLOYEES IF THEY ASK, IF THEY WERE CONSIDERED FOR THE JOB.

2 - INFORM EMPLOYEES WHY THEY WEREN'T SELECTED AND WHY THEY NEED TO DO TO UPDATE THEIR RESUMES.

AN E-MAIL NOTIFICATION OF REFERRAL WOULD BE NICE!

I SUBMITTED A RESUMIX KIT, BUT I HAVEN'T HEARD BACK FROM RESUMIX YET!

IT'S TOO EASY NOW FOR PRE-SELECTION.  PEOPLE CAN BE SELECTED AND NOBODY KNOWS IF HE/SHE WAS REFERRED!

AS I'VE NEVER RECEIVED ANY "OFFERS", I DON'T KNOW IF MY RESUME IS GOOD OR FAULTY.

HOW DO I KNOW THAT I AM BEING CONSIDERED FOR ANY POSITIONS WITH THE RESUME I SENT IN?

TRAINING



TRAINING IN WRITING A RESUME!

NEED TO EXPLAIN THE REUMIX SYSTEM!!!!

I NEED H E L P !

MORE TRAINING AT THIS COMMAND!

DON'T UNDERSTAND ALL OF IT!

NEED MORE ASSISTANCE WITH THE PROCESS TO ENSURE WE USE KEY WORDS AND TERMS!

T R A I N I N G !!!

COMPUTER ACCESS

THERE NEEDS TO BE A SUBJECT MATTER EXPERT ON THE PREMISES TO ASSIST EMPLOYEES THAT DO NOT HAVE ACCESS TO E-MAIL OR THE INTERNET.

YOU NEED TO PUT OUT JOB OPPORTUNITIES FOR EVERYONE CAN SEE THEM.  NOT ALL OF US HAVE ACCESS TO A COMPUTER OR THE TIME TO LOOK AT THE JOB LIST!

LOCAL AGENCY NEEDS TO COLLECT RESUMES AND SUBMIT THEM TO CPOC FOR DEPOT EMPLOYEES.  VERY HARD FOR SOME INDIVIDUALS TO ACCESS COMPUTER FOR INPUT, AND UNDERSTANDING HOW TO SEND.



RESUME FORMAT

NEED TO ALLOW MORE PAGES FOR RESUMIX SO MORE JOB EXPERIENCES CAN BE LISTED.  IT WOULD BE VERY HELPFUL TO KNOW WHAT "TRIGGER" WORDS ARE USED BY THE SCANNER WHEN ENTERING MY QUALS INTO THE COMPUTER FOR VARIOUS GRADES AND SERIES.

MORE REGIONAL AREAS ALLOWED!  MORE ROOM FOR PAST JOBS.  MOST PEOPLE HAVE MORE THAN 6 JOBS IN THEIR LIFE SPAN!

NOT ENOUGH ROOM FOR INFORMATION!!!

HAVEN'T TAKEN THE TIME TO DO RESUMIX.  HARD TO EFFECTIVELY SYNOPSIZE PROFESSIONAL EXPERIENCE TO 2 PAGES.  ALSO, DUE TO FACT THAT SUPERVISORS OFTEN CHANGE SERIES OF A POSITION TO MAKE IT FIT FOR THE PERSON THEY WANT IN THE POSITION.

THERE IS NOT ENOUGH ROOM ON THE RESUMIX PROCESS FOR A GOOD RESUME.  A ONE PAGE SUPPLEMENTAL DATA SHEET IS A JOKE!

ADD MORE OCCUPATIONAL SERIES AND LOCATIONS!  20 NOT ENOUGH.  MORE OCCUPATIONAL SERIES MORE VARIABLES.  SOME OCCUPATIONS DIFFER ALLOT!

DO NOT LIMIT THE NUMBER OF LOCATIONS YOU CAN APPLY FOR.  YOU SHOULD BE ABLE TO BE CONSIDERED FOR ANY LOCATION WITHIN THE WEST REGION.



CONSISTENT REFERRAL PROCEDURES

RESUMIX TO BE IN ALL DOD AND OTHER US GOVERNMENT JOBS; AND NOT JUST "ARMY/AMC/IOC" ONLY!  SHOULD PROVIDE OPPORTUNITIES FOR ALL US GOVERNMENT JOBS!

GET THE OTHER GOVERNMENT ENTITIES TO GO TO RESUMES AND THEREBY MAKE IT WORTH MY TIME TO FILL ONE OUT!

I CAN'T FIND THE LOCATION, IF ANY. TO APPLY FOR AIR FORCE POSITIONS.

MISCELLANEOUS

RESPONSE TO #14 - SELF TAUGHT!

TOO DIFFICULT, COMPLICATED AND CONVOLUTED.  GO BACK TO THE PREVIOUS SYSTEM.  THERE ARE NO IMPROVEMENTS POSSIBLE.  TOO MUCH INFORMATION TAKEN AWAY FROM EMPLOYEE.  DID ANYONE AS ASK IF WE WANTED TO GO TO THIS SYSTEM?

MORE COACHES IN WORK AREA.  ALLOWED TIME TO WORK ON RESUMIX.  FEEDBACK ON QUALIFICATION.  NOT ENOUGH SPACE FOR EXPERIENCE.  NEED RESUME WRITING TECHNIQUES.  MORE TIMELINESS OF INFORMATION!

NEED TO KNOW POSITIONS OPEN AND THEIR LOCATIONS.

GET THIS SYSTEM OUTTA HERE!

WHY DO THEY DROP YOUR RESUMIX IF YOU ARE GIVEN A JOB FROM THE RESUMIX SYSTEM?  SOMEONE NEEDS TO CHECK AND ASK THEMSELVES WHY???

THERE ARE SO MANY THAT NEED TO BE DONE – 0VERTIME  OR COMP TIME FOR COACHES SHOULD BE AUTHORIZED.

I FEEL LESS COMFORTABLE WITH THIS SYSTEM THAN I DID WITH THE OLD SYSTEM!

IT WOULD BE NICE IF YOUR PROCESS WAS USER FRIENDLY!

HOW CAN YOU INSURE THAT SOMEONE ELSE CAN NOT SUBMIT A BOGUS RESUME IN YOUR NAME?

NEED TIME TO GET DONE!

RESPONSE TO #19 OTHER:  I AM THE ONLY CLERICAL SUPPORT FOR 90 EMPLOYEES.  I HAVE HELPED A LOT OF OTHER EMPLOYEES WITH THEIR RESUMIX.



STILL WANT TO SEE VACANCY ANNOUNCEMENTS!

IS THE RESUMIX RECEIVED BY ANYONE AT CPOC TO SEE IF THE INFORMATION SUBMITTED IS ADEQUATE FOR CONSIDERATION OF OPEN POSITIONS (I'M TALKING ABOUT THE INITIAL SUBMISSION OF THE RESUMIX).

NOT VERY COMFORTABLE WITH THE WHOLE SYSTEM!

TERMS AND TEMPS SHOULD BE CONSIDERED THROUGH RESUMIX FOR PERM POSITIONS

SUPERVISORS HERE DO NOT APPEAR TO BE AWARE THAT THEY MUST SPECIFY THAT THE POSITION IS OPEN TO TERMS AND TEMPS, IF THAT IS INDEED WHO THEY WANT!

1 - I THINK THIS SURVEY MISSES THE POINT.  IT WOULD SEEM THE PROBLEM IS NOT IF THE PEOPLE HAVE BEEN TRAINED, BUT WHY IS THE RESPONSE RATE ONLY 30%.  THAT LOW RATE WOULD INDICATE A POTENTIAL PROBLEM.  PERHAPS YOU SHOULD BE ASKING WHY PEOPLE DON'T RESPOND. 

DO NOT THINK RESUMES SHOULD BE DROPPED FROM THE INVENTORY ON ACCEPTANCE, ESPECIALLY IF POSITION ACCEPTED IT TEMOPORARY!

I AM CONFUSED WITH CURRENT ANNOUNCEMENTS HAVING SO MANY JOB SERIES BEING OFFERED.  IF I APPLY FOR A PARTICULAR ANNOUNCEMENT DOES THAT TAKE THE PLACE OF PREVIOUS RESUMES OR IS IT ONLY SPECIFIC FOR THAT JOB ANNOUNCEMENT?  I HAVE NOT BEEN ABLE TO GET ANYONE TO EXPLAIN THIS TO ME.

RESUMIX BELONGS IN FILE 13!

SEEMS LIKE NO POINT IN DOING THIS SINCE THERE ARE NO VACANCIES FOR PROMOTION.

SHOW US A WAY WHERE THERE WILL BE NO DISCRIMINATION BEING NO ONE WILL KNOW IF THERE IS A JOB OPENING!

NO COMMENTS ON IMPROVING AT THIS TIME.  BUT IT SEEMS THE MANAGEMENT HAS FOUND A WAY TO BEAT THE SYSTEM ON PROMOTING THE PEOPLE THEY WANT EVEN IF THE PANEL DOES NOT SELECT AN INDIVIDUAL AS QUALIFIED.

LET THE JOBS BE POSTED AT WORK.  THEN IF A PERSON IS INTERESTED IN THE POSITION HE OR SHE COULD SEND IN A RESUMIX.

GO BACK TO THE OLD SYSTEM!

