RESUMIX SURVEY

NARRATIVE COMMENTS

WALLA WALLA COE

FEEDBACK TO APPLICANTS

PLEASE PROVIDE ALL EMPLOYEES WITH THE LATEST, CORRECT INFORMATION REGARDING THE RESUMIX SYSTEM.

TRAINING

THE KIT DOES NOT PROVIDE THE RIGHT INFORMATION FOR A PERSON THAT HAS NEVER HAS THE TRAINING TO FILL OUT THE FORMS BEFORE.



BRIEF NEW EMPLOYEES ON RESUMIX

I WOULD LIKE HELP WITH THIS PROCEDURE!  I CAME ON BOARD IN APR 99 AND HAVE BEEN VERY BUSY.  WAS NOT AWARE THAT TEMPORARY PEOPLE COULD APPLY THRU THIS SYSTEM FOR PERM JOBS.  WOULD DEFINITELY APPRECIATE HELP!

1. MORE ON-SITE TRAINING.  2. A PLACE (PHONE THAT ONE CAN CALL) FOR MORE INFORMATION.  3. THE FEELING AFTER SUBMITTING MY RESUME, IS THAT I FELL INTO A COMPUTER BLACK-HOLE.

COMPUTER ACCESS

NEED TO LET MINORITIES IN ON THE PROCESS, COMPUTER TECHNOLOGY EASES THEM OUT MORE THAN EVER…

RESUME FORMAT

YOU ARE NOT ALLOWED TO FIT A RESUME FOR A SPECIFIC JOB.  YOUR RESUME IS MORE GENERAL IN NATURE

LIMITING PEOPLE TO ONLY 20 SERIES AND LOCATIONS IS RIDICULOUS - UNDERMINES THE "MOBILITY" POSITION BEING TAKEN BY DOD.  GO BAACK TO THE STATE BY STATE SYSTEM AND LET PEOPLE PICK ALL 50 IF THEY WISH.

COMBINATIONS OF SERIES/LOCATIONS IS NOT CLEAR IN THE INSTRUCTIONS.  IT ALSO DOESN'T MAKE SENSE TO LIMIT THE GEOGRAPHIC AREA (EXCEPT TO MAKE LESS WORK AT THE CPOC, WHICH I HOPE IS NOT THE MOTIVATION).

WHY DO POSITIONS REQUIRE A PASSWORD?  IS IT NECESSARY?  OFFICE AUTOMATION CLERK POSITIONS REQUIRE PASSWORDS?

NEVER RECEIVED HARD COPY OF RESUMIX KIT IN THE MAIL FROM CPOC.  EITHER INCREASE LIMIT OF 20 SERIES AND LOCATIONS OR CHANGE THE LARGE LOCATIONS.

ALLOW APPLICANTS TO SIMULTANEOUSLY SUBMIT DIFFERENT RESUMES TO COVER MORE ADEQUATLY DIFFERENT FIELDS OF INTEREST AND/OR EXPERIENCE.  THIS IS THE BIGGEST DRAWBACK TO THIS IDEA WITH ALL THOSE MULTI-TALENTED INDIVIDUALS I'VE TALKED TO.

CONSISTENT REFERRAL PROCEDURES

GIVE INFORMATION FOR REST OF THE U.S., REST OF WORLD!  HOW TO APPLY VIA RESUMIX.  CREATE ELECTRONIC INTERFACE ARMY/AIR FORCE/NAVY RESUMIX.

PLEASE CLARIFY THE PROCESS FOR POSITIONS BEING RECRUITED FOR OUTSIDE OF AGENCY FOR PLACEMENT.  HOW DOES THE DIRECT HIRING LIST COME INTO PLAY.

MISCELLANEOUS

GO BACK TO THE OLD SYSTEM!

PUT OUT VACANCY ANNOUNCEMENTS SO WE KNOW THERE ARE JOBS AVAILABLE.  RESUME IS A BLIND PROCESS--ONE DOES NOT KNOW IF THERE ARE JOBS AVAILABLE IN A PARTICULAR LOCATION.  STICK WITH THE SF-171'S--THEY PROVIDE A LOT MORE USEFUL INFORMATION WHEN HIRING SOMEONE

NEED LISTING OF ALL JOBS THAT ARE AVAILABLE AT EACH LOCATION.  MANY EMPLOYEES HAVE REQUESTED THIS TYPE OF INFO.

ITEM 10 - AS A CO-OP (STUDENT TRAINEE) I HAVE BEEN TOLD THAT I DO NOT NEED TO (CAN'T) USE RESUMIX.

DUMP IT.  GO BACK TO VACANCY ANNOUNCEMENTS, KSA'S.  THE OLD SYSTEM WAS MUCH BETTER AND MORE FAIR.

I WOULD LIKE TO KNOW WHERE JOBS EXIST!

